
 
 

 

Exhibit H 

N.Y. State Finance Law §139-l  

 

 

N.Y. State Finance Law §139-l.- Pursuant to N.Y. State Finance Law §139-l, every bid made on or after January 1, 2019 to the 

State of any public department or agency thereof, where competitive bidding is required by statute, rule or regulation, for work or 

services performed or to be performed or goods sold or to be sold, and where otherwise required by such public department or 

agency, shall contain a certification that the bidder has and has implemented a written policy addressing sexual harassment 

prevention in the workplace and provides annual sexual harassment prevention training to all of its employees.  Such policy shall, 

at a minimum, meet the requirements of N.Y. State Labor Law §201-g. 

 

N.Y. State Labor Law §201-g provides requirements for such policy and training and directs the Department of Labor, in 

consultation with the Division of Human Rights, to create and publish a model sexual harassment prevention guidance document, 

sexual harassment prevent policy and sexual harassment training program that employers may utilize to meet the requirements of 

N.Y. State Labor Law §201-g.  The model sexual harassment prevention policy, model sexual harassment training materials, and 

further guidance for employers, can be found online at the following URL: https://www.ny.gov/combating-sexual-harassment-

workplace/employers.  

 

Pursuant to N.Y. State Finance Law §139-l, any bid by a corporate bidder containing the certification required above shall be 

deemed to have been authorized by the board of directors of such bidder, and such authorization shall be deemed to include the 

signing and submission of such bid and the inclusion therein of such statement as the act and deed of the bidder.  

 

If the bidder cannot make the required certification, such bidder shall so state and shall furnish with the bid a signed statement that 

sets forth in detail the reasons that the bidder cannot make the certification.  After review and consideration of such statement, 

SUNY may reject the bid or may decide that there are sufficient reasons to accept the bid without such certification. 

 

 

By submission of this bid, each bidder and each person signing on behalf of any bidder certifies, and in the case of a joint 

bid each party thereto certifies as to its own organization, under penalty of perjury, that the bidder has and has 

implemented a written policy addressing sexual harassment prevention in the workplace and provides annual sexual 

harassment prevention training to all of its employees. Such policy shall, at a minimum, meet the requirements of N.Y. 

State Labor Law §201-g.  

 

BIDDER CERTIFICATION 

 

Bidder Name: _________________________________________________ 

 

 

 By: ______________________________ 

   BIDDER 

 

 Date: ______________________________ 

  

If the bidder cannot make the foregoing certification, such bidder shall so state and shall furnish with the bid a signed 

statement that sets forth in detail the reasons that the bidder cannot make the certification. 

 

 

 

BIDDER CERTIFICATION 

“In addition to the bid response and exhibits, I certify that all information provided to the Agency with respect to N.Y. State 

Finance Law §139-l is complete, true and accurate.” 

 

Bidder Name: _________________________________________________ 

 

 By: ______________________________ 

   BIDDER 

  

 Date: ______________________________  
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